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1. About the survey and respondents

30 forms were distributed to named hospital play professionals in hospitals where paediatric services are provided throughout the UK in the spring of 2003, including small and large units. 21 forms were returned. This report gives a snapshot view of the salaries and qualifications of this group of 850 NHS staff and includes projections on the growth required to fully staff the service.

92 hospital play staff (HPS) are employed, or 4.3 per hospital who responded. The graph below shows that 3 is the most frequent number of staff employed in a hospital in this survey.
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2. Salaries and Qualifications of Hospital Play Staff

	SALARY SCALE*
	

	Trust pay scale including nursing
	76%

	Admin and clerical
	13.04%

	NAHPS
	7.6%

	Prof and tech
	3.2%


*where given

98% of play staff in the survey are paid by the NHS.

All those employed as HPS (rather than managers or assistants) in the survey hospitals hold the recognised HPS Edexcel Certificate in hospital play specialism qualification.

	QUALIFICATIONS
	Numbers of respondents

	Hospital Play Specialist
	84

	NNEB or equivalent
	83

	Degree
	8


 Salary details or accurate pay bands were given for 79 of the 92 posts described in the survey. This does not include London Weighting or C.oL.A.
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	NHS scales
	
	
	
	

	Nursing B
	Nursing C
	Nursing D
	Prof & Tech
	A&C

	22 Staff

£11,825 to £13,920
	19 Staff

£13,465 to £16,525
	1 Staff

£16,525 to £18,240
	2 Staff

£11,750

£12,500
	17 Staff

£22,000

£19,000

£22,500

£18,400 x 2

£16,400 x 12



	
	
	NAHPS scale adopted by Trust
	Local NHS Trust scales
	

	
	
	4 Staff

Senior 2 x1

£15866 to £19302

Basic grade x 1

£13375 to £16631

Play co-ordinator x1 £21,712 to £24,421

Senior 1 x1 

£18,195 to £20,469


	18 Staff

£17.225 to £20.960 x2  

£16.245 to £18.280 x 9 

£13,040 x 3 

£16,805 one 

£17,500 one 

£13,500 one 

£12,500 one 


	


3. New posts and loss of establishment posts

18 new posts have been or are in the process of being created between April 02 and March 04 while  8 posts have been lost due to re-organisation of services. Actual/planned growth in numbers of HPS employed in real terms is 11%

	New posts created and funded Apr 02 to Mar 04
	

	 Hospital Play Specialist posts
	10

	Nursery Nurses/play leaders
	6

	Senior HPS
	1

	Managerial / Play Co-ordinator
	1

	TOTAL
	18


	Loss of Establishment Posts
	

	 Hospital Play Specialist posts
	5

	Nursery Nurses/play leaders
	

	Senior HPS
	

	Managerial / Play Co-ordinator
	2

	Play Therapists
	1

	Youth Worker
	

	TOTAL
	8


4. Development of play services

Respondents were asked for their professional view of numbers of new posts required if sufficient funds were available. 

18 out of the 21 returned questionnaires gave information in this section . 

A total of 74.5 new posts for hospital play services were described, suggesting a growth potential of  51%.

Reasons given for the new posts include: 

· to meet an increase in referrals

· staff new planned services 

· assist with highly dependant patients

· co-ordinate the team

· increase weekend and evening cover

· reduce treatment refusals

· improve ratio of HPS to beds

· increase preparation role in the play service to other areas

· assist with MRI

50% of them recommend the employment of an HPS for A&E 

	If sufficient funding were available
	

	 Hospital Play Specialist posts
	56

	Nursery Nurses/play leaders
	14.5

	Senior HPS
	

	Managerial / Play Co-ordinator
	1

	Play Therapists
	2

	Youth Worker
	1

	TOTAL RECOMMENDED
	74.5
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Salary Scales of survey respondants
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